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Action Requested 
and 

Recommendation 


Approval by the Board of Education of Tentative Agreement ("TA"), on successor 
agreement, as Agreement between the Oakland Unified School District and 
Service Employees International Union Local 1021 ("SEIU"), for the period of July 
1, 2018 through June 30, 2021. 


Background and 
Discussion 


Fiscal Impact 


Attachments 


On March 27, 2019, the negotiating teams for the District and Service Employees 
International Union Local 1021 ("SEIU"/Oakland Schools Employees 
Association/Oakland Child Development Paraprofessionals Association), 
representing Permanent and Substitute Paraprofessionals (lAs), Permanent and 
Substitute White Collar employees, and Substitute Early Childhood lAs, reached a 
Tentative Agreement for the period of July 1, 2018 through June 30, 2021. 

Approval by the Board of Education of Tentative Agreement ("TA"), on successor 
agreement, as Agreement between the Oakland Unified School District and 
Service Employees International Union Local 1021 ("SEIU"), for the period of July 
1, 2018 through June 30, 2021. 

• Tentative Agreement 

• AB 1200 Approval 

• Public Disclosure of Collective Bargaining Agreement 
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File ID Number: 19-0963 

Introduction Date: 6/26/2? 
Enactment Number: 

Enactment Date: 


Tentative Agreement Between Oakland Unified School District and School Employees Union 

International Local 1021 (OSEA/OCDPA) 

March 27, 2019 


A. Wages 

1. Unit members emplovedhy th&Disfrict at the time of ratification by the Board glial I receive a 
one-time bonus equal to 3% of base annual salary as of January 1.2019. or annual earnings for 1 
ah b siiiatgg at th e ti m e ofBoard a p E ipyal fin-feu 2 Q17- 18 increa se! 

2 . For the fiscal year 5616-46, 20] 8-19 : ._ iinil members employed % the District St the time 
of ratification by the Board shall receive an ongoing Increase effective January 1,2019, a 

3% on-going increase to all salary schedules^. 

3.. For the fiscal year 2019-20. unit members employed bv the District a; the time of 
ra fifi s a tiflu .by. the Board . shall rg edyg angling i ncre a ses a nd one-t ime bonuses as 
Mqv/s: 

a. Effective January 1. 2020- a 2% ongoing increase to dll salarv schedules, 

4r- F ef-t h o- fis ca l - yea?- 5846. FTy there shall -be -a- t 1 e o peaef- an-'sal ary, 

Ufty tHr* .0.0.1 O l Q mpiT* w«t* o i-PArtritiPt* pt; 

Zo— atjT- TTTZs TTarSttT ZrVTTTT- TITjy TXJCIX3- TUTHIX* wsJ tT TvtTpCnt^r t7l> tJtttuTjv 

6 . For the fiscal year 2020-21, there shall be a reopeher on salary. 

7. Me-TeorClause: If any represented/unrepresented employee group and/or bargaining unit 
receives a wage increase during FY- 5W-6-J6 2020-21. the District,agrees to negotiate a 
-wage increase forthe QSEA/OCDPA represented bargaining unit employees. 

E. Longevity Pay (OCDFA and OSEA) 

Effective July 1, 1991- for OSEA and effective Jntv X. 2019 for QCDPA.the following 
longevity pay shall be applicable to both White Collar and parapiofessional unit members 
who are regular unit members in die unit and who have been employed bn a half-time 
(3.75 hours per day),or more basis: 

TJX- 



Number of Years of Monthly Stipend 

Continuous Service as of 7/1/91 


10 

$10:38 

1.5 

20.81 

20 

31.20 

25 

41.57 

30 

52.00 

35 

62.40 

40 

72.80 


For the 2018-19 and 2019-20 school year only, unit members with 4(1 or more years of 
service shall receive an additional 5% monthly base salary stipend. 


This section shall sunset and be removed from the Agreement effective June 30, 2020. 
Effective July 3.2020: 


Number of Years of Monthly Stipend 

Continuous Service as Qf7/]/91 

40 72.80 

TlTe_.Paiiti. es a g ree to explore new incentives for retention during successor contract 

negotiations. 


1. The anniversary date for determining the amount of longevity pay shall be the 
first of the month following the date of probationary employment. 

2. Unit members paid by the hour are not eligible for longevity pay. 

3. When adjustments are made in a unit member’s monthly pay warrant (such as for 
overtime, time off without pay, etc.), longevity pay shall be considered part of the 
unit member’s regular salary. 


4. The Parties have a shared interest in maintaining complete and accurate records 
related to longevity for unit members. To that end, the parties agree as follows: 


a) The District shall make every effort to provide the Union with a complete and accurate 
up to date account of longevity for ali vested members of the SEIU unit on May 1st of 
each year. 

b) The District shall make every effort to notify all SEIU members of their longevity on 
or before May 15 of each year. The District further agrees to rectify anv errors 
found in longevity per District Board Policy. 
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c) The Union shall withdraw, with prejudice PERB Charge Service Employees International 
Union’s CSEILD v- Oakland Unified School District Unfair Practice Charge No. 
SF-CE-3255E 


G. Work Out of Class 


Current contract language & Side Letter agreement regarding layoff impacts and working outside of class. 


ARTICLE 29- STEWARDS (NEW Article language for OCDPA) 

No. internal OSEA/SEIU bus i ness - including, but not limitet H o r solicitat i on of membersh i p , solicitation or 
collection of dues; campaigning or distribution—of OSJEA /SEIU literature—for OSEA/SE1U office 
circulation of election petitions shall be conducted during the duty hours of stewards released under this 
section. 


Solicitation of membership and/or collection of dues shall be conducted during the duty hours of the 
stewards released under this section as agreed upon by the parties and in complianc e with AB 119 and 


lie pan 








desi^»rted - abev^-tbeHBt8triet-.^iali-ti ett ^ -s tteh--onii ittefflberrin-wrk-^^ te - the 

OSEA/SEIU, that (1) he/she is in - v i olation of the Agi-ecmcn t- bcbveen fe e- Bj -stfi e t- and the 
OSEA/SEiUrttnd -f 2 )- faiimc to complete the payroll deduct i on - authorizati o n f o r m w ithin 
seven (7) - days sha i Heault in-an auto m atic - service fee payroll - d e d tiet i - on . 

A. The District shall furnish to the OSEA/OCDPA/SETU on a monthly basis the names, 
classifications and work locations of all unit members subject to this contract. Newly 
hired or separated unit members will be so indicated in this report. 

D. T he - Bi s triet s hall - also furnish - the QSEA/SEIU verification - of - unit member c o ntributions 
tara s m i tted - to eharitable organ i zations, - upon the - written request - of the QSEA/SEI - U -: 

E. The District shall provide tire OSEA/SEIU with a list of those unit members, both 
permanent and temporary, who are not currently paying either OSEA/SEIU dues.-or 
agency - fees, upon wri t ten - request. 

F. The OSEA/SEIU agrees to indemnify and hold the District harmless from any and all 
claims, demands, suits or other actions arising from this organizational security 
Agreement. 

G. The District agrees to maintain OSEA/SEIU’s rights to payroll deduction and 
maintenance of membership. 

H. Pursuant - to Education Code - Section 4 5168, the unit - member may pay service fees 
directly t o the - QSKA/SEIU in licu - of s alary deduct io n ; 

I. The District shall allow new employees reasonable release time to attend joint 
District-Union orientation workshop(s). 

ARTICLE 32 (OSEA) DUES DEDUCTION/ARTICLE 20 fOCDPAt 


The District shall comply with all provisions of SB 866 including but limited, the collection 
of dues as follows: 

A. The Distric_t_s h . all honor an employee's check-off authorization for dues, COPE, or 
other Uni on-spiLnsored program which are submitted in writing, or by any other 
means of indication agreement allowable under state and federal law. 

B. The_Djstrict shall make even’ effort to implement deductions for dues. COPE or 
other Union sponsored program shall start the pay period after the employer 
receives notification of the authorization. The employer shall transmit such 
payments no later than (T5t fifteen days after the deduction from the employee’s 
earnings occurs. 

C. The District shall also provide with each payment a list of unit members paying 
membership dues a nd -se r -v i - cc - fees . All such lists shall contain the unit member’s name, 
classification, work location/department, and the amount deducted. A list of all unit 
members in represented classes shall be provided to tire OSEA/SEIU at least quarterly. 
All such lists shall contain the unit member’s name, classification, work 
locatiou/department, and address. Newly hired or separated unit members will be so 



indicated in this report. 

D. Nine (9) working days following payday, the District shall promptly pay over to the 
OSEA/SEIIJ all sums withheld for membership or service fees . The District shall also 
provide with each payment a list of unit members paying membership dues and service 
fees. All such lists shall contain the unit member's name, classification, work 
location/department, and the amount deducted. A list of all unit members in represented 
classes shall be provided to the OSEA/SEIU at least quarterly. All such lists shall contain 
the unit member’s name, classification, work location/department, and address. Newly 
hired or separated unit members will be so indicated in this report. 

C. The District shall not be liable and the OSEA/SEIU shall indemnify the District for any 
claims made against fire District arising from its check off of OSEA/SEIU dues. 

ARTICLE 50 - DURATION OF AGREEMENT 

The Agreement is effective July 1,2018 through June 30, 2021. 


ARTICLE 49 - SUMMER SCHOOL HIRING . PROCEDURES 

Summer school is established on the basis of need in the District and available funding. In the 
event that summer sessions are scheduled, the following procedures shall prevail: 

1 . For Academic Recoverv/Intervention summer programs, a ll positions in the 
unit shall be posted for a minimum of five (5) work days during which time only 
members of the classified personnel service then employed by the District may 
apply. 

2. Postings will list site(s), hours, days, and salary range, and other appropriate 
information; 

3. Employment will be contingent upon enrollment; 

4. Individual unit members may not work three summers in a row. This shall not 
apply (a) if there are more positions than applications for the positions being filled 
or (b) for attendance specialist e fotks at the secondaiy level. 

5. The unit member shall be officially informed of his/her employment through the 
Human Resources Division. 

6. For the 2018-19 summer school hiring, the District and SEIU shall meet and 
confer to review all summer school applicants as well as their summer school 
employment (dating back 3 years). 

7. Beginning with the 2019-20 school year, the District shall provide SEIU with 
a report containing the following information: 

a) List of all SEIU summer school applicants 

b) The summer school employment history of each applicant 13 yea rs 
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Tentative Agreement 

Oakland Unified School District and Service Employees International Union 
Agreed and Signed this 27 of March 2019 



OUSD. 





Obligd^ion, Deputy Director of Advocacy^ Jenine Lildsey, Director of Labor Relations & ' 

' InfAmn! oni*»/nn / ' 


and Internal Organizing 






Kaden Kratzer, Education Director 




Gia White, Labor Analyst III 



Andrea Bustamante, Executive Director CSSS 


* 4 ? 


Ardean Mondy, Bargaining Team Member 




^Cynthia Flowers, Bargaining/f^am/Vlen^ier] 


^ tO(\M 


'sUL 


Donna Blueford, Bargaining Team Member 



~Mkia- 



Antonio Brooks, Bargaining Team Member 







SIDE LETTER AGREEMENT 
between the 

SEIU Local 1021 (OCDPA/OSEA) and the Oakland Unified School District 


This side letter agreement represents a settlement and general release (hereinafter referred 
to as the “Agreement”) is entered into as of this & ?- day of fKfl/Oq , 2018 by 
and between the Oakland Unified School District, (the “District”) and School Employees 
International Union Local 1021 (“SEIU”), collectively, the (“Parties”) with respect to 
longevity pay for OCDPA unit members effective July 1,2015 through June 30, 2018. 

WHEREAS, the Parties reached a tentative agreement on the following provisions of the 
OCDPA contract in March of 2016; 

WHEREAS, the Parties subsequently agreed, in May of 2016, to maintain status quo on 
certain provisions of the OCDPA tentative agreement (Appendix 3 10 month salary 
schedule;. Article S Vacations; New Article Extended Early Childhood Program and 
Staffing (CDC and School Aged); 

WHEREAS, die Parties did not intend to intended to maintain status quo on Article 10- 
Compensation (longevity); 

The parties agree to resolve the situation as follows: 

1. Compensation. All unit members eligible for longevity pay for the duration of 
the collective bargaining agreement between the parlies effective July 1, 2015- 
June 30, 2018 shall be paid a lump sum to be calculated as follows: 

a. The difference between longevity paid the employee during the term of 
the agreement; and 

b. The amount of longevity pay the employee would have been eligible for 
from July 1, 2015 through June 30, 2019 under the liew language shown 
below: 

Number of Years of Monthly Stipend 

Continuous Service as of 7/1/91 


10 

$10.38 

15 

20.81 

20 

31.20 

25 

41.57 

30 

52.00 

35 

62.40 

40 

72.80 


2. Withdrawal of claim. SEIU agrees to withdraw with prejudice any and all 
claims associated with grievances and PERB charges filed by or on behalf of 

TH( 



OCDPA members concerning longevity pay upon receipt of tire lump sum 
payment referenced in section 1 above. 

3. Non-precedential. It is understood that this agreement is based on the unique 
tacts and circumstances present at this time and does not create any precedent or 
establish any practice. 


For the Union (SEIU) For OUSD (Distinct) 





3/27/19 


SIDE LETTER OF AGREEMENT 

On Article 13 Section D Working Out Of Class 
between the 

Service Employees International Union 
and the 

Oakland Unified School District 


This side letter agreement is entered into between the Service Employees International Union 
(“Union”) and the Oakland Unified School District (the “District”). It is understood by the 
parties that to the extent district layoffs effective July 1.2019 lead to the expansion of workload 
of unit members during the 2019-2020 school year, unit member may submil written request for 
consideration of additional compensation to the District Reclassification Committee referenced 
in Article ] 3, Section D of the Collective Bargaining Agreement. 



OiL 







SIDE LETTER OF AGREEMENT 

Concerning Employee Absences between February 21, 2019 and March 1, 

2019 

between the 

Service Employees International Union 
and the 

Oakland Unified School District 

This side letter agreement is entered into between the Service Employees International Union 
(“Union”) and the Oakland Unified School District (the “District”) concerning unit member 
absences between .February 21, 2019 and March 1, 2019. 

WHEREAS, the District and the Union are jointly committed to ensuring that employee absences 
during the Oakland Education Association’s labor action (see the above stated period) are 
accurately recorded. 


The parties agree to the following: 

1. Within fifteen (15) days of execution of this Agreement, the Union and District will draft 
a joint communication to all unit members shown in Attachment A of this Agreement which 
indicates the following: 

a) The number of days the unit member was absent between February 21, 2019 and March 
1,2019; 

b) The date upon which the unit member shall be docked for absence during the strike; and 

c) That each unit member may submit information to contest the accuracy of the 
Attachment A (with supporting documentation verifying a permissible absence) for 
review and consideration by the District. 

d) Unit members must submit documentation referenced in section c above to the District’s 
Labor Relations Department within fifteen (15) days of receipt of the joint 
communication referenced in this section. 


2. Withdrawal of Claims: In the interest of avoiding the time and expense of further legal 
proceedings and to resolve prior differences the parties agree: 


a. 


The Union agrees to release all claims related to the absences cited on Attachment A of 
the agreement and agrees to withdraw, dismiss with prejudice and take all reasonable and 
necessary action to halt the processing and litigation of all pending claims, including 
unfair labor practice charges and all grievances, related to the absences cited on 
Attachment A of this agreement including without limitation the following action: SEIU 
vs OUSD PERB Case # SF-CE-3327-E 
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SIDE LETTER OF AGREEMENT 

Concerning Employee Absences between February 21, 2019 and March 1, 

2019 

between the 

Service Employees International Union 
and the 

Oakland Unified School District 

6. If any provision of this Agreement is determined to be invalid, all remaining provisions 
shall remain in full force and effect. Nothing herein is intended to release claims that cannot be 
released as a matter of law. 

7. No admission of liability” The parlies agree this agreement does not constitute nor shall it 
be construed as an admission of liability by either party for any purpose. 








OTJSD Package Proposal (Cover page) (OCDPA7SE1U) 

Date:_ Time: J iH '/jOfn 

The District presents the following package proposal, which must be accepted in its entirety to be an 
agreement. Absent such acceptance, the District reverts to its prior proposals as of the date of 
presentation. 

We maintain our proposal from previous package dated 10/28/2016 on the following Articles: 

• Article 52: District Educational Rebate Program (OCDPA) 

• Article 43: District Educational Rebate Program (OSEA) 

• Article 14: Transfer 

• Article 10: Compensation (Longevity) 

Attached are updated proposals related to OCDPA with changes made based our discussions and concerns 
raised: 


• Appendix 3: Salary Schedule- 7.5 hours/186 days (employees maintain current salary) 

• Article 8: Vacation 




OUSD Proposal_ 

(Counterproposal to SEJU Proposal# 14) 

Article 52: District Educational Rebate Program 
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OUSD Proposal_(QSEA) 

Date: Time: 


ARTICLE 43 - DISTRICT EDUCATIONAL REBATE PROGRAM 
B. Scope of Educational Rebate Program 

The Labor Relations Department will administer the ERP. A Program Management Committee, 
composed of an equal number of bargaining unit representatives and District management representatives, 
establish guidelines and determine which applicants will be admitted into the program. 

Applicants must have rendered two (2) full and continuous years of District service to be eligible for this 
program. 

To participate in the ERP, applicants must request an application from the Labor Relations Department, 
or applicants may pick up an application from the OSEA/SE1U at 100 Oak Street, Oakland, CA 94607. 
Application must be filed by September 30’\ Return the completed application to the Labor Relations 
Department. The Program Management Committee will notify all applicants by November l 5 '. Courses 
that are degree related may be taken at any time throughout the year. 

ERP participants will be reimbursed for books and tuition fees for attendance at an accredited university 
or state College, or community college not to exceed $1,000 per fiscal year per recipient, up to four (4) 
consecutive years. For ERP participants taking courses in a teaching credential program, the caps 
will not exceed $2,000 per fiscal year per recipient, lip to four (4) consecutive years. 

Applicants may re-apply on a year-to-year basis. 

E. The District agrees to set aside for each year of this contract the sum of thirty thousand dollars 
($30,000) fift ee n -t hou s and do - liars ($ 15,00 0 ) to be used for the reimbursement of die reasonable and 
nccessaiy costs of books and tuition for ali unit members covered by this Agreement (and OSEA/SEIU 
Agreement) and pursuing higher education. The $30,000 set aside will be shared between 
QCDPA/SEK) and OSEA/SEIU unit members. If the costs for all participants in the two bargaining 
units exceed $30,000 $ - l - 5;00 Q, the amount reimbursed shall be appropriately prorated so that the District’s 
liability for the ERP does not exceed $30,000 $- 1 - 5,000 per year during each year of this contract. 


F. The District agrees to meet and confer with QS - EA / SEIU SEIU Local 1021 if the District 
receives state or federal funds specifically designated to establish and maintain an Educational 
Rebate Program for Bilingual Instructional Assistants aspiring to become fully-credentialed 
Bilingual teachers. 



OU.SD Proposal_ 

(Counterproposal to SE1U Proposal #2) 


Article 14: Transfer (OCDPA) 

F. Involuntary Transfer 

When a unit member is to be transferred involuntarily to a new work she, the unit member 
shall be given the reasons for the transfer in writing when he/she requests it, and shall have the 
opportunity, upon request, with a conferee of the unit member’s choice present, to discuss such 
reasons for the transfer with the administrator who initiated the transfer. The district shall inform 
the Union of all involuntary transfers. No involuntary transfers shall be- made without five ( 5) work 


OUSD PROPOSAL 


ARTICLE 8 - VACATIONS 



A. Eligibility y ? 

1. Unit members shail earn paid vacation time under this Article. Although vacation 
is credited for the full fiscal year on July 1 of each year, vacation is actually earned for each 
month of service during this fiscal year. 

2. Unit members firtfregular work status who work less than 7-1/2 hours per day 
will have their vacation time pro-rated. 

3. Earned vacation shall become a vested right after six (6) months of employment. 

B. Salaried Unit Members Benefits (Monthly Unit Members 


Eligible unit members are entitled to time off without loss of nay for eleven (11) days 
during the school year to be paid as follows: 

Unit members assigned to sites closed during Winter and Spring Recess, shall be paid 
a full month's salary for the Winter Recess in December, which shall include pay for 
six (6J vacation days. Unit members shall also be paid full salaries for the month or 
months in which the Spring Recess occurs, which shall include five (5) vacation days. 

This section does not preclude the District from modifying when unit members take 
vacation days at sites open during Winter or Spring Recess, provided the total number 
of regular work days in the year remains the same. 

Additionally, unit members who have worked from ten (10) to twenty-four (24) 
continuouslyears finclusfve) shall receive five (5) days of vacation nay added to their 
final pay warrant for the school year. Unit members who have worked twenty-five 
feS) contfchtious years or more receive ten (10) days of vacation pay added to their final 
pay warrant for the school year. 

Terms and Conditions 

The following terms and conditions apply to unit members: 



1. Probationary unit members earn but may not use vacation benefits. 

2. Vacation benefits are earned only for months in which the unit members is in 
regular paid status for at least one-half ( l A) of the workdays in that month. 

3.,_ Unit members whose work assignment is less than the normal full-time 
assignment earn vacation benefits on a prorated basis. 

_4. Unit members who begin work after the beginning of the school year (10-month 

I unit members) shall receive a prorated vacation for the portion of the first fiscal year 




>vorked from date of probationary employment through the fallowing June/^/asd 
shall assume the July 1 st date following probationary employment as the anniversary^ 
date for vacation purposes. 

Accrual 

Eligible unit-members may elect to cash out accrued vacation time up to an equivalent 
of forty (40) days. Any such election must occur during summer recess, on or before 
July 1 of each calendar year. 











Effective of the OCDPA Work Year Change 


• New Salary Schedule effective July 1,201G 

• Changes to Thanksgiving, Winter, and Spring recess{ Extended Early Childhood Programs) 
effective July 1, 2016 

• Summer program changes effective Summer of 2017. 





OUSD Proposal_(OCI)PA) 


(Counterproposal to SEIU Proposal #4) 

Date:_ Time:_ 

Article 10: Compensation 


C. Longevity 

Unit members with te n-(lO) or more ye t 
longevity bonus on the following basis: 





















OUSD COUNTERPROPOSAL (OCI)PA) 

ARTICLE - (TBD) 

A. Extended Early Childhood Program Staffing (CDC and School Aged) 

Extended Early Childhood programs are open during Summer, Spring, Winter and Thanksgiving 
break based on District needs and available funding. The following procedures will be followed 
to determine staffing of extended programs: 

Unit members interested in working additional time at an extended early childhood program 
must submit a letter of intent to work. For summer, unit members must submit letter of intent to 
work during the summer on or before the last work day in April of the current school year. For 
breaks during the school year, unit members desire to work must submit a letter of intent to work 
30 days prior to the first day of the break. 

Unit members currently working at the extended early childhood program site (CDC or School 
Aged Program) shall have first priority. In the event a reduction in staffing is needed at the 
extended early childhood program site, the unit member, at the site, most senior in the position 
prevails . 

In the event there is consolidation at an extended early childhood program site, the closing sites 
staff will have first priority (based on seniority) if additional staffing is needed at the transfer 
site. 

If additional staffing is needed, such positions shall be filled based on District wide seniority in 
the position. 

Unit members may be deemed disqualified for summer work based on disciplinary action 
(suspension). 

Extended program employment is contingent upon enrollment. 

Unit members shall be officially informed of his/her summer employment through the 
Talent/Human Resources Division. 




Extra time worked by a unit member during extended programming shall be additionally paid at 
the unit member’s normal rate 
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OUSO Proposed Change to Work Year, Hours and Hourfy Rate 


RANGE 01 

ANNUAL. 

WEEKLY 

DAILY 

HOURLY 

RANGE 02 

ANNUAL 

WEEKLY 

DAILY 

HOURLY 

RANGE 03 

ANNUAL 

WEEKLY 

DAILY 

HOURLY 

RANGE 04 

ANNUAL 

WEEKLY 

DAILY 

HOURLY 

RANGE 05 

ANNUAL 

WEEKLY 

DAILY 

HOURLY 

RANGE 06 

ANNUAL 

WEEKLY 

DAILY 

HOURLY 

RANGE 07 

ANNUAL 

WEEKLY 

DAILY 

HOURLY 

RANGE 08 

ANNUAL 

WEEKLY 

DAILY 

HOURLY 

Note: , 


Curr ent Salary 
a t 6 hours/ 25 8 Days 




/ 

* 

\f 




Ne-.v Salary at 
7.5 Hours/186 Days 


Number o 
EmploveVs 


$ 

19,844.48 .5 

19.844 48 


$ 

384.58 5 

533.45 


$ 

76.9? 5 

106,69 


5 

12.82 6 

14.23 

9 


$ 

20,707-49 

5 

20.707:49 

5 

401.31 

& 

SS6.6S 

$ 

80.26 

S 

111,33 

$ 

13.38 

S 

14.84 


s 

21,611.40 S 

21,611.40 


s 

418.83 S 

580,95 


s 

83.77 S 

116.19 


$ 

13.96 S 

15.49 

9 


5 

22,567.82 5 

22.567.82 


S 

437.36 $ 

606.66 


S 

87.47 $ 

121.33 


5 

14.58 $ 

16.18 

4 


$ 

23,514.45 $ 

23.514.45 


$ 

455.71 S 

632.11 


s 

91.14 5 

126.42 


5 

15.19 $ 

16,86 

8 


$ 

24,376,56 $ 

24.376.56 


$ 

472.41 $ 

6S5-28 


5 

94.48 5 

131.06 


5 

15.75 5 

17.47 

7 


S 

25.31250 $ 

25.312.50 


5 

490.55 5 

680,44 


S 

98.11 ■; 

136,09 



16.35 $ 

•8.15 

4 


S 

26,279.60 S 

2fc.279.6ti 


$ 

S09.29 5 

706,44 


5 

101.86 •> 

341,29 


$ 

16.-98 

15,34 

44 


Instructional Assistants currently working 7.5 hours {1.0 FTE) shall remain at current annua! salary 
' 7 additional employees On lower steps (same analysis) 
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OUSD Packaged Proposal if!7 (OSEA/SEIU Contract) 





Preamble 

The District is presenting this package of proposals to be taken as a whole as it is intended to be the 
basis for settlement- If not accepted in its entirety, the District maintains its previous position on 
individual articles. 

Attached piease find proposals on the following articles: 

. Article 3 Wages 1 

• Article 8 Posting 

» Article 51 Contracting Out 

In addition to those proposals attached, the District maintains its last proposal on the following items as 
a portion of this packaged proposal: 


• Article 50 Duration (see proposal 10/23/2015) 



1 please note, the one-time bonus payment of 2.32% in Article 3(1 )(bj is intended to catch SE1U unit members up in 
terms of wage increases between the period July 1, 2015 and May l“ 2016 by using the .same calculation method 
used in the 2014-15 wage 'reopener. 
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ARTICLE 3 - COMPENSATION fOSEA/OCDPA) 

1. For the fiscal year 2015-16, unit members employed by the District at the time of ratification by 
the Board shall receive on-going increases and one-time bonuses as follows: 


a. An on-going percentage increase of 3,09% to all salary schedules effective May l 51 , 2016. 

b. One-time (bonus) payment of 2.92% of base salary earned in 2015-16 as of May l sl 
2016. 

c. An additional one-time bonus of 2.90% based on a share of unrestricted one-time funds 
from the state of California FY 2014-2015 and FY 2015-2016. 

2 . Forthe fiscal year 2016-17, there shall be a reopener on salary. 

3. For the fiscal year 2017-18, there shall be a reopener on salary. 

if-lQ y - Jg . B L d A e nted/unrepresented employee group and/or bargaining unit receive a waee 
increase during FY..2 015-16, the District agreed to negotiate a waee increase for the 
OSEA/OCDPA represented bargaining unit employees. 


5. Pathway to Excellence Stipends Effective in 2018-19 


a. 


b. 


Leadership and Professionalism. In recognition of unit members demonstrating 
excellence in the area of leadership and professionalism, each Fiscal year, the District 
will select up to 150 unit members to be awarded one time stipends annually. 

a. The amount of annual stipends awarded to unit members annually shall range 
from $350.00 to $500.00. 

b. At the request of either party, The Superintendent and/or his designee shall 
meet and confer with the union regarding the unit members selected for the 
stipends. 


c_ Stipends shall be issued as a one-time lump-sum payment to unit member 
awardees in December and/or June of each fiscal year. 

Excellence in Attendance Management. In recognition of Attendance Clerks 


demonstrating excellence in the area of attendance management, the District shall 
select up to 10 Attendance Clerks annually to be awarded a one-time stipend in the 
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ARTICLE 8-POSTING 

A summary of ail available unit positions in the District with a salary range at the Intermediate Clerk-Typist 
level position and above and all School Security Officer positions which are for five (5) or more hours per 
day shall be posted. The posting shall be for a minimum of five (5) workdays, during which time only 
qualified members of the classified personnel service then employed by the District may apply who submit 
an internal applicant preference form shall be interviewed . 

A. Each site administrator shall ensure that the vacancy is posted on EdJoin or at the various sites for 
five (5) workdays. 

B. The summaryqf available classified positions shall list.the.classification,.:title, .location, salary range, 
and work hours, if beyond the normal workday. No position shall be filled without proper posting. 

C. All positions for this unit will contain the phrase "Agency Shop Position". 

D. If a unit m e mb ef-is-Bet- c ole ct e d; -the- v a cancy m a y - t ho n b e po s ted for any en e - t e-a p piyr -After bg in g 
posted internally for five (5) workdays, external applican ts ma_y .bg considered. 

E. A newly-hired unit member may not apply for a vacancy for a period of one (1) year from the 
original date of hire. Unit members seeking lateral positions (from one position to another in the 
same job classification) may not apply for a new position for a period of one (1) school year or the 
remainder thereof. The provisions of this section do not apply when a unit member's position has 
been eliminated due to a layoff. 

F. Paraprofessional Unit Members - No posting shall occur during winter or spring recess, except 
when immediate District needs, as determined by the District, require posting during these periods. 

G. Paraprofessional Unit Members - Initial postings for all six (6)-hour positions shall be restricted to 
unit members. If the District determines that no unit member applicant is qualified, or if no unit 
member applies, the District may repost with no restrictions. 

ARTICLE 10- PERSONNEL SELECTION 

Employment, assignment, and promotion are the sole right of the District. In the event of a vacancy, the 
most qualified applicant shall be selected. When there are qualified internal applicants for an existing 
promotional position durine the internal posting period provided by Article 8 , a qualified internal applicant 
who is the most qualified shall be selected for the position. An internal a pplicant shall not be considered 
qualified if s/he has received a suspension or is on a performance .improvement plan th at wiii result in 
further disciplinary action. If the too internal applicants are substantially equal in qualifications: 
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C. The Human Resources Division shall notify all unit members not selected for the position in writing 
within ten (10) working days. 

D. If rio unit member is selected, the written reason for such non-selection shall be available to 
OSEA/SE1U within ten (10) days after receiving a written request from OSEA/SEIU. 

E. Upon written request of the applicant or OSEA/SEIU, the District will provide pertinent information 
about the applicant's non-selection within fifteen (15) work days of such request. 

ARTICLE 16-PROMOTION 

A. A unit member selected for a promotional position shall be promoted and/or transferred to his/her 
new assignment within fifteen (15) workdays afterthe selected unit member has been given official 
notice by the Human Resources Division. A substitute shall be placed in the position vacated by the 
promotee until a qualified replacement is appointed. 

B. No new probationary period shall be served after promotion of a permanent unit member to any 
other classification or location covered by this Agreement. 

C. A unit member who serves as a substitute or temporary unit member in another classification for 
195 days during a fiscal year shall gain regular status in that classification on the 196th day. 

All vacant promotional positions shall be posted and filled within sixty (60) calendar days. When a 
position remains vacant due to a long-term leave, the most senior unit member at that worksite 
capable of performing the duties shall be offered to perform the higher level duties pursuant to 
Article 3.S. (Adjustment Pay). 

D. When there are qualified internal applicants for an existing promotional position during the internal 
posting pe riod provided by Article 8. a qualified internal applicant shall be chosen for the position. 

ARTICLE 19 - LAYOFF 

C. Re-employment Rights 

1. Unit members who have been iaid off shall have the right to re-employment in any 
classification in which they have seniority for a period of 39 months. Unit members who 
have been laid off by virtue of a reduced work assignment shall have reemployment 
rights for an additional 24 months (for a total of 63 months). In the event of competing 
claims to any position, the unit member with the greatest seniority shall prevail. Any 
unit member who has been laid off and applies for a posted vacancy shall have 
preference by being treated as an internal candidate under Articles 10 and 16 for any 
position for which he or she is qualified but has no seniority in the classification. Any 
unit member who retires in lieu of layoff shall retain re-employment rights for a period 
of 39 months. 
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Article 51- CONTRACTING OUT 

The Employer agrees to notify the Union of potential subcontracting or diversion by providing a copy of 
the Board's legislative agenda in advance of the Board meeting . When subcontracting impacts the 
bargaining unit, the Employer will negotiate such impacts upon the Union's written request to Labor 
Relations. This article does not intend to. nor does it supersede EERA or Educational Code requirements. 


All Tentative Agreements reached during negotiations. 


I 




OUSD PROPOSAL to SEIU LOCAL 1021 
(10/23/2015 via email) 


ARTICLE 50 (OSEA) and ARTICLE 25 (OCDPA)- DURATION 

This Agreement shall be in full force and effect from July 1, 2015 through June 30, 2018. 



Side Letter of Agreement {"Agreement} 
Between the 

Oakland Unified School District ("District") 

And 

OSEA/OCDPA SEIU Local 1021 
Regarding 

Salary Negotiations Upon Unit Determination 


If the Public Employment Relations Board of the State of California determines that the Instructional 
Support Specialist (ISS) and/or ParaEducator classification(s) belong to the SEIU bargaining Unit, the 
District shall within thirty (30) school days negotiate the salary range for the classification^) assigned to 
the SEIU bargaining Unit. 










O.USD Counterproposal to SEIU 1021 (OSEA) 
DATE: a’\aS'( ^ 

TIME: 



AGREEMENT REGARDING RECLASSIFICAITON OF OCCUPATIONAL 
THERAPISTS AND PHYSICAL THERAPISTS 

Within ninety (90) days of ratification of the Collective Bargaining Agreement, the 



parties agree to convene a joint committee, including one (1) Occupational Therapist and 
one (1) Physical Therapist, to engage with Human Resources to review and negotiate the 
job description and salary including stipends, of Occupational Therapists and Physical 
Therapists positions. 



<S£F/C//V<Z/ 


OUSK 




OUSI) Counterproposal to SEIU 1021 (OSEA) 

DATE: 

TIME: , , 

ARTICLE 34 - I N- SRI U4GE TRAINING 

A, The District will provide in-service training for unit members who have a need for 
such training. 



B. The District agrees to provide a minimum of one (1) hour per month of 
educational inservicc for Instructional Assistants. Said in-service shall be 
provided subject to the following conditions: 

1. It shall be designed to improve the job-related skills of said unit members; 

2. It shall be held during working hours; 

3. And it shall be contingent upon the existence of adequate funding. 

C. The District agrees to provide on-going training to all School Security Officers 

(“SSOs”)- 

D. Occupational Therapists r ( OTs”Vand Physical Therapists (“F Tsl’lJMll. bg 
provided two (T\ release davs per fiscal year for the pa rpj^PiT^TMgg 

required tr ainings apd/or p ro fessional developme nt..QTs.and PTs .shall 

submit written request s for r elease five (5) days jn. a dvan ced IpxjynirQya! 
from th eir supervisor to acc om modate c overage. 




OUSD Proposal \ \ 


(Revision of OUSD Proposal #3) 

Article 5 - LEAVE (^OSE^/\) 

V. Family Care and Medical Leave 

1 he District will provide leave consistent with the Family and Medical Leave Act of 1993 (“FMLA”) 
and the California Family Rights Act (“CFRA”). Unit members may be eligible for protected leave 
under FMLA/CFRA for any of the following circumstances: 

• Birth of a child for purposes of bonding; 

• Placement of a child in the employee's family for adoption or foster care; 

• For the serious health condition of the employee's child, parent or spouse; 

• For the employee's own serious health condition; 

• Exigency leave and caregiver for qualifying relatives of military members. 

Unit members who need to take time off from work are advised to contact Human Resources to 
determine if they may qualify for FMLA/CFRA leave under this section (sec also Administrative 
Regulation 4161.8 - Family Care and Medical Leave). 
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S RHJ Local 1021 Counter Prooosal/OSEA 




Date: /<L !£ f <T 


Time: 


ARTICLE 28 - GRIEVANCE ARBITRATION AND APPEAL PROCEDURE FOR 
DISCIPLINARY ACTIONS 


D. Selection of the Arbitrator 



11 54 J u ly 1, 2 Q 1 5— 





The parties will select an arbitrator by mutual agreement. If th e two parties cannot 
agree on an arbitrator bv mutual agreement, they shal l loin tly request an odd- 
numbered list of seven (71 experienced arbitrators from the California State 
Mediation and Conciliation Service ( C SMCS1. The individual shall be selected 
within ten (101 days bv the alternate strike meth o d until onlv one name remains. 
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Alameda County Office of Education 


m 


L. Karen Monroe Superintendent of Schools 


June 28, 2019 


Aimee Eng, President 
Board of Education 
Oakland Unified School District 
1000 Broadway, Suite 680 
Oakland, CA 94607 

RE: OUSD-SE1U Public Disclosure of Collective Bargaining Agreement 


Dear President Eng: 


The Alameda County Office of Education (ACOE) received the completed Public Disclosure of 
Collective Bargaining Agreement (CBA) and signed Tentative Agreement (TA) between the Oakland 
Unified School District (OUSD) and Service Employees Union International Local 1021 (SEIU) on June 
14, 2019. The Public Disclosure includes increased compensation and other costs for the period 2018-19 
through 2020-21. The purpose of the County Superintendent’s review, as required by Government Code 
Sections 3540.2 and 3547.5, is to review and comment on the tentative agreement. 

The Agreement between OUSD and SEIU, covering period July 1, 2018 through June 30, 2021, provides 
for: 

• One-time bonus equal to 3% base annual salary as of January 1, 2019 or annual earnings for 
substitutes at the time of Board approval (in-lieu of 2017-18 increase.) This is to be paid in fiscal 
year 2019-20 

• For fiscal year 2018-19, a 3% on-going increase to all salary schedules effective January 1, 2019 

• For fiscal year 2019-20, a 2% ongoing increase to all salary schedules 

Per OUSD’s Public Disclosure of CBA, the fiscal impact of the TA between OUSD and SEIU are as 
follows: 


Description 

2018-19 

2019-20 

2020-21 

One-time Impact 


$1,097,607 


Ongoing Impact 

$726,719 

2,271,689 

$2,977,551 

Total 

$726,719 

$3,369,296 

$2,977,551 


The Public Disclosure of CBA submitted by OUSD used the latest approved budget (Third Interim 
Budget Report approved by the Governing Board (Board) on May 22, 2019) and incorporated the fiscal 
impact of the TA between OUSD and SEIU. The Public Disclosure assumed ongoing expenditure 
reductions of $38.5 million that will take effect in 2019-20. These expenditure reductions were explained 
in the Public Disclosure as "Budget Cuts and a Reduction in Restricted Sources However, ACOE has 
not received any specific explanations or formal clarification surrounding these expenditure reductions. 
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While the Public Disclosure of CBA includes a revised MYP that incorporates the impact of the TA 
between OUSD and SEIU, it appears OUSD will be able to meet the minimum reserve requirement of 
2.0%. However, the implementation of $38.5 million in expenditure reductions remains unclear and 
uncertain. In the event that any part of these expenditure reductions is not implemented, OUSD will not 
be able to meet the minimum reserve requirement of 2.0%. Additionally, the impact of this TA will 
require additional expenditure reductions and/or contributions to the District's Adult Education, Cafeteria, 
and Child Development Funds. 

ACOE received the Proposed Budget presentation for 2019-20 and the related MYP that was adopted by 
the Board on June 26, 2019. The Adopted Budget does not appear to include the fiscal impact of the TA 
between OUSD and SE1U in any of the fiscal years. The MYP indicates that OUSD will meet the 
minimum required reserve in 2019-20 and 2020-21. However, OUSD’s Reserve for Economic 
Uncertainties (REU) will drop to a negative 1.1% in 2021-22, which will require OUSD to identify and 
implement $18.5 million in expenditure reductions, revenue enhancements, and/or other budget balancing 
solutions in order to meet the minimum reserve requirement of 2.0%. 

OUSD's Board has the fiduciary responsibility to maintain fiscal solvency for the current and subsequent 
fiscal years. At its meeting on June 26, 2019, OUSD’s Board approved Resolution No. 1819-0219 
confirming OUSD’s commitment to ensure that the budget is balanced. This resolution committed 
expenditure reductions and/or revenue enhancements of $10.0 million in 2020-21, beginning in October 
of 2019, with finalization no later than March 2020. Further, the Board committed an additional $10.5 
million in expenditure reductions and/or revenue enhancements in 2021-22 to be finalized no later than 
March 2021. Based on ACOE’s preliminary review of OUSD’s Adopted Budget presentation and the 
approved resolution, OUSD appears to be able to cover the negative REU for 2021-22 and the fiscal 
impact of the TA between OUSD and SEIU. ACOE is awaiting the formal submission of OUSD's 
Adopted Budget and signed Resolution No. 1819-0219. 

Should the Board decide to ratify the TA between OUSD and SEIU, the District should ensure that the 
identified budget balancing solutions in 2020-21 and in 2021-22 are implemented to accommodate the 
fiscal impact of the TA. 

We appreciate the assistance and cooperation of the District’s business office during our review process. 

If you have any questions, please feel free to call me at (510) 670-4140. 


Sincerely. 



L. Karen Monroe 

Alameda County Superintendent of Schools 
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cc: Board of Education, Oakland USD 

Kyla Johnson-Trammell, Superintendent, Oakland USD 

Preston Thomas, Chief Systems and Operations Officer, Oakland USD 

Gina Murphy-Garrett, Senior Executive Director, Budget 

Chris Learned, Slate Trustee, Oakland USD 

Tony Thurmond, State Superintendent of Public Instruction, CDE 

Raul A. Parungao, Associate Superintendent of Business Services, ACOE 

Teresa Santamaria, Chief of District Business & Advisory Services, ACOE 

Shirene Moreira, Director II, District Advisory Services, ACOE 
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